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form of malignant tumor on the tendon, said
Pryor. If it had been only a few years earlier,
my son would have lost his whole leg, and a
short time before that, he would have been
doomed, he said.

When Hatfield called upon Bennett, the
Utah Senator didn’t respond. He obviously
wanted to speak, but his grief was so cutting
that it took a bit to pass. He directed his re-
marks to a young researcher who was on one
of the witness panels. She had described in
her testimony watching the president of
Brigham Young University, Rex Lee, loose
his battle with cancer. Bennett revealed that
Lee was his best friend.

There was a lull in the conversation, and
someone recalled the discussion earlier,
when Samuelson described how her day goes.
‘‘From the moment I am awake, I wonder,
‘how will my body react today?’ ’’ she said.
‘‘Initially it is always stiff and sluggish and
unpredictable until it adjusts to medication.
For the first hour or two, I cope with a sud-
den sharp tremor in one or both hands, or
one leg suddenly freezing up or contorting in
a way that prevents walking. Crawling
around the house is sometimes the only way
to keep getting ready as I wait for the drugs
to begin to work.’’

Then Mack, with an edge to his voice,
questioned aloud, ‘‘When are we going to do
something about this? To provide what is
needed?’’

Hatfield warned that funding for bio-
medical research is not going to continue to
increase and may not even hold stable, be-
cause in 1999, 2000 and through 2002 there
isn’t the money to carry out deficit reduc-
tions. ‘‘We are trying to balance the budget
by taking money from only 18% of the budg-
et,’’ he emphasized. ‘‘And that isn’t enough
to do the job.’’

This was the last hearing that will be
chaired jointly by Cohen and Hatfield. It was
probably the most honest hearing on the Hill
in a lot of years. Senators came face to face
with why research is important. The wit-
nesses now know these Senators as kindred
souls who hurt as they do, a new reason to
fight on through the pain and the grief.

Egos and arrogance left the room and hon-
esty, caring and empathy remained. No
heros, just folks trying to figure out how to
help each other.
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DELAWARE COMPANY HONORED
AS FAMILY-FRIENDLY

∑ Mr. BIDEN. Mr. President, in this
time of two worker households, work-
ing parents are increasingly faced with
the difficult task of balancing work
and family.

Every day in this country, families
must find a way to meet the challenges
that await them at home after a long
day on the job. Some days it seems im-
possible to maintain a career while try-
ing to figure out a way to get the shop-
ping done, put dinner on the table and
pick up the kids at soccer practice.

That is why today, Mr. President, I
am proud to stand here to announce
that Delaware companies are taking
the lead and making it easier for work-
ing parents to balance their careers
and families.

One particular company, MBNA
America, which is based in Wilming-
ton, DE, was recently honored as one of
the top 10 family-friendly companies
by Working Mother magazine.

This is the second straight year that
MBNA has been named as one of the

top ten companies for working mothers
and the fifth straight year that it has
been named in the top 100.

Also, in the September 16 issue of
Business Week, MBNA was named as
one of the top 10 businesses in terms of
their work and family strategies. This
is the first time that Business Week
has rated companies for their family
friendly practices, and it shows that
businesses are most successful if they
take their work and family strategies
seriously.

Speaking about MBNA, Business
Week stated that ‘‘the bank won the
highest grades from employees, who
cited strong programs and job flexibil-
ity.’’

MBNA is to be commended for insti-
tuting policies and programs that are
sensitive to the realities of two income
families.

For example, MBNA offers three on-
site day care centers that serve MBNA
employees. I have had the opportunity
to visit one of the two centers that are
in Delaware, and I cannot stress
enough what a benefit it is for workers
to be able to take advantage of these
day care centers. In Delaware, these
centers give the parents of around 400
children the peace of mind that their
child is in good hands.

Also last year, 109 men and 264
women took advantage of childbirth
leave of absences that averaged 13
weeks. This is a wonderful opportunity
for parents to be there for those pre-
cious first weeks of their child’s life.

Another important benefit that is of-
fered by the company is adoption as-
sistance of up to $5,000. This allows em-
ployees to provide a stable home and
family to a child who needs that love
and stability so badly. Just another
way that companies can help build
strong families.

Employees can take advantage of
$849,000 in company-sponsored college
scholarships that allow those who wish
to better themselves the opportunity
to do so. After all, education is the
greatest investment this country can
make.

Working Mother magazine also ap-
plauded MBNA for having flexible work
hours by utilizing job-sharing strate-
gies and compressed work weeks.

And, the study showed that women
account for a high percentage of execu-
tive positions at MBNA. Women make
up 39 percent of vice presidents at
MBNA and 16 percent of all senior ex-
ecutives are women.

Besides MBNA, two other Delaware
companies were honored recently as
family friendly companies. DuPont and
DuPont-Merck Pharmaceutical were
named as two of the top one hundred
companies by Working Mother maga-
zine for their leadership in creating job
strategies that are sensitive toward
families. DuPont was also named in
Business Week’s top10n list, and other
companies with facilities in Delaware,
such as Hewlett-Packard and Nations
Bank, have been praised for their fam-
ily oriented policies.

Mr. President, these work strategies
that take into account everyday family
life do not just benefit the employees,
but also the employer. There is little
doubt that recruitment, retention, mo-
rale, and therefore productivity all in-
crease when companies implement
family-friendly policies.

I am proud that MBNA and other
Delaware companies have emerged as
leaders in creating family work strate-
gies, and I hope that this trend contin-
ues throughout Delaware and through-
out the country. ∑
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INTERNET CENSORSHIP AND
CHINA

∑ Mr. FEINGOLD. Mr. President, al-
most 1 year to the day after the Senate
approved the Communications Decency
Act [CDA], the Federal District Court
in Philadelphia concluded that con-
gressional approval of the CDA was
‘‘unquestionably a decision that placed
the CDA in serious conflict with our
most cherished protection—the right
to choose the material to which we
would have access.’’

Mr. President, this fall the Supreme
Court will consider an appeal of that
Federal District Court decision, issued
in June 1996, which found the CDA to
be unconstitutionally vague and a vio-
lation of free speech. The action by the
Supreme Court will, without doubt, be
one which determines whether the Con-
gress will continue to encroach upon
one of our most fundamental rights.

The Communications Decency Act
was badly flawed in a number of ways—
and I have spoken of those flaws often
and in great detail on the floor of this
Senate—but its most serious flaw was
that it criminalized speech transmitted
via the Internet which the Supreme
Court has ruled is protected by the
first amendment—so-called indecent
speech. While its proponents claimed
to be most concerned about sexually
explicit and obscene materials on the
Net—the transmission of which is al-
ready a violation of criminal law—the
CDA swept more broadly, effectively
prohibiting speech which is perfectly
legal if it appears in a newspaper, mag-
azine, or book.

Mr. President, when I and other Sen-
ators pointed out the great danger of
the act’s overly broad prohibitions of
on-line speech, we were told that we
were overreacting. We were told that
this minor erosion on speech rights
will not lead to greater restrictions on
the rights of Americans.

But, Mr. President, what danger
could be greater than a Congress will-
ing to subjugate speech rights to the
political needs of the day? While inde-
cency may have been the target of Con-
gressional disapproval in 1995, when the
Communications Decency Act was first
considered, the target of our current
political climate appeared to be vio-
lence in media. The Senate Commerce
Committee has considered and reported
legislation that puts the Federal Gov-
ernment in the business of determining
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